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Teaming Up to “Tackle” Substance Use
Because: Substance Abuse is Nothing to

Parents Matter Coalition

“Snicker “ at….

weisscl@aol.com
605-222-4339

Parents Matter Coalition
Meeting
Wednesday, August 14, 2013
Noon * Lunch provided
5th Floor Conference Room
Avera /St. Mary’s Hospital

Pierre - Walgreen’s of Pierre and Parents Matter Coalition have joined forces to provide our communities
with anti-drug use messages in regards to underage drinking and other drug use.
Redeemable coupons for a Snickers Candy Bar (or other comparable priced candy) will be handed out
during the Pierre and Fort Pierre Homecoming Parades. The coupons will be redeemable at Walgreen’s
in Pierre until November 30, 2013.
Our partnership has included slating a seminar for September: “What Parents Need To Know “.
The presentation is targeted for parents, caregivers, guardians and other adult community members.
The educational seminar will include information about risks associated with underage drinking, over the
counter drug and prescription drug abuse/use. Specific details will be forthcoming in the next few weeks.
As a parent, you’ve always made it your goal to safeguard your children from things in your home that could
harm them but may have inadvertently missed or overlooked some potential “danger” spots in your home.
A website link to assess the dangers , “Risks in Your Home”. http://www.getsmartaboutdrugs.com/

RSVP: 224-3189

~ Coming Attractions ~





Absurd Trend Of The Month: Inhaling Alcohol

Presentation—Over the Counter /Prescription Drugs, and
Alcohol : “What Parents
Need to Know.”

According to Dr. Harris
Stratyner, Regional Clinical
Vice President of Caron
Treatment Centers in New
York, “when you inhale
alcohol, it goes directly into
the lungs & circumnavigates
the liver. The liver is what
metabolizes
alcohol,
but
when you inhale it, it goes
directly from the lungs to the
brain.”

Homecoming Parade, RiggsSeptember 27, 2013
Homecoming Parade, St. Co.
October 4, 2013







Halloween Hike-Game, Fish and
Parks, Sunday, October 27,
La Framboise Island.
November 19th, “Kids Talk” -Call:
Norma Tibbs, Moose Lodge, for
more information on Student
Scholarship Program: 223-2501
A Parents Guide to Local Laws
Associated with Alcohol Use:
www.parentsmattercsd.com

Inhaling alcohol has become a
popular trend among teens, seeking to get buzzed without consuming calories, according to the New
York Daily News. The alcohol is
inhaled by pouring it over dry ice
and “smoking” the vapors. The
danger of inhaling alcohol, however, is much greater than simply
drinking alcohol for a number of
reasons.

The trend is, in fact, quite
dangerous
for
another
Important reason. When you
inhale alcohol, your body
doesn’t trigger nausea and
vomiting, which can serve as
a natural defense against
alcohol poisoning. People
inhaling alcohol have a
difficult time monitoring when

they have reached their
limit, thus increasing the
likelihood of overdose.
Additionally,
inhaling
alcohol can create dry
nasal passages, making
a person more vulnerable
to infections.

Source: New York Daily
News
tmiller@nydailynews.com
Source: Informed Families
Get Smart About Drugs
Checking Your Home for
Risks
http://www.getsmartabout
drugs.com/content/
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Social Emotional Intelligence , Part III by Dr. Alan Zimmerman
"Never react emotionally to criticism. Analyze yourself to determine whether it is justified. If it
is, correct yourself.
Otherwise, go on about your business."

Norman Vincent Peale
In his book, "Working With
EQ," Daniel Goleman reported
a study of Harvard graduates
in the fields of law, medicine,
education, and business and
found that a person's scores
on an entrance exam (which is
another way of testing one's
IQ)
had
no
connection
whatsoever to that person's
eventual
career
success.
Indeed, just the opposite was
the case. In many situations,
the higher a person's entrance
exam scores, the lower his/her
success later in life.
That’s
absolutel y
amazing.
When you think
about it, each of those career
types focus almost exclusively
on intellectual ability to get
into those fields, but it was
th e
per son 's
Em oti on al
Intelligence that carried the
most weight in determining
who would emerge as leaders
in those fields.
So that begs the question, if
Emotional Intelligence is one
of the best predictors of
success,
can
it
be
taught? Can people actually
learn to be emotionally intelligent? Yes!
Absolutely!
I
teach it all the time ...
because most people were
never taught how to handle
emotions such as stress, failure, anger, low self-esteem,
and a host of other emotional
issues and communication
challenges.

Yes, you can learn to be
emotionally intelligent. It's not
something you're born with and
it's
not
something
you
inherit.
It's something you
learn.
In particular, to be
emotionally intelligent, you must
master four things: 1) SelfAwareness, 2) Self-Management,
3)
Social
Awareness,
and
4)Relationship Management. I've
written about the first two
dimensions in my last two
"Tuesday Tips," so let's go on to
the third dimension of Social
Awareness.

1. What does is it mean he
Social
Awareness
Emotional Intelligence?

of

In its simplest terms, you realize
that it's NOT all about me. When
you have emotional smarts,
you're able to focus on others,
observe their emotions, and
n oti c e t h ei r a cti o n s
an d
reactions.
You're able to ask
questions, listen, and learn what
other people are feeling. You're
able to understan d their
perspective and determine what
factors influenced them for the
good or the bad, even though
their perspective and their
experiences might be quite
different than yours.
You are
aware of the other person's
feelings, needs and concerns.
In many ways, it boils down to
three sets of skills: empathy,
organizational awareness, and
service orientation. My book on
"Brave Questions" deals with
the empathy portion in great
detail,
and
my
book
on
"The Service Payoff" deals
with the service orientation in
equal detail.
However, if you're a bit short on
empathy, if your spouse says "You

never listen to me," and if you

seem to be a little disconnected
from the people at home or at
work, try these empathy-building
exercises.



Put yourself in the other
person’s shoes and try to see the
world from his or her point of
view,



Try to u n der stan d th e
pressures,
responsibilities,
expectations, and demands
placed upon the other person,



Say "I'd like to know more
about that" if the other person
sounds off inappropriately or
seems a bit confusing,
Explore the reasoning behind his
or position or argument.
Of course, you may be somewhat
unclear as to how effective you
are at the Social Awareness piece
of Emotional Intelligence. So...
2. Get some feedback on your
level of Social Awareness.
Anthony Mersino, the author of
"Emotional Intelligence for Project
Managers: The People Skills You
Need to Achieve Outstanding
Results," developed a quiz along
those line.
I've modified the
questions a bit so it applies to
everyone.
Go through the
questions and answer "yes" or
"no" to each question.



Do you use sarcasm in your
communicati on s with team
members, coworkers, customers
or other project stakeholders?



Do you frequently say "yes" to
action items in meetings or agree
to take on work ... and then
regret it later?



Do you feel the need to crack
a joke or change the subject
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Social Emotional Intelligence, Part III (continued from page 2)
during tough conversations?



Do you find it easier to set
the record straight or vent your
frustration in an e-mail rather
than in person?



Are your relationships with
your team members and team
leaders superficial and limited to
the task at hand?



Do you get upset or take it
personally when your boss or
team leader is angry?



Do you ever find yourself
dwelling on conflict with your
team members or fantasizing
about ways to get even?
Do you wish you were more
charismatic or had more presence as a team leader or
manager?
From my point of view, if you
answered "yes" to three or more
questions, you NEED to work on
your Social Awareness. And if
you're not sure of your answers,
if you're not totally aware of your
own behavior, ask five people at
home or work ... that know you
very well ... to answer the
questions for you.
Their responses may be painful to hear,
but they will also help you take
the next step towards increased
Social Awareness.
Finally, don't ever forget ...
3. When you increase your
Social
Aw arenes s,
you
increase your chances of
success.
One young man had to learn that
the hard way, as my friend Palani
at PAL Vision Associates told me.
He told me about a young man
who went to apply for a

managerial position in a big company. He passed the initial interview,
and now he was about to meet the
director for his final
interview. The director discovered from
his resume that the youth's academic achievements were
excellent. He asked, "Did you obtain any
scholarships in school?" the young
man answered "no".
"Was it your father who paid for
your school fees?"
"My father passed away when I
was one year old. It was my mother who paid for my school fees." he
replied.
"Where
did
your
mother
work?" The young man said, "My
mother worked as clothes cleaner."
The director asked the job applicant to show him his hands. The
applicant showed his that were
smooth and perfect. So the director
asked, "Have you ever helped your
mother wash the clothes?"
"Never, my mother always wanted
me to study and read more books.
Besides, my mother can wash
clothes faster than me." said the
young man.
The director said, "I have a request. When you go home today,
go and clean your mother's hands,
and then see me tomorrow
morning." The young man felt that
his chance of landing the job was
high. When he went back home, he
asked his mother to let him clean
her hands. His mother felt strange,
but with mixed feelings, she
showed her hands to her son.
The young man cleaned his mother's hands slowly, with tears dripping down his face. It was the first
time he noticed that his mother's
hands were so wrinkled and so covered in bruises. Some bruises wee
so painful that his mother winced
when he touched them.

This was the first time the young
man realized that it was this pair of
hands that washed clothes every day
to pay for his education.
After
cleaning his mother's hands, the
young man quietly washed all the
remaining clothes for his mother. That night, the mother and son
talked for a very long time.
The next morning, the young and
eager job applicant went to the
director's office. The director noticed
the tears in the applicant's eyes when
he asked, "Can you tell me what you
learned at your house yesterday?"
The young man answered, "I cleaned
my mother's hands, and I finished
cleaning all the remaining clothes. I
know now what appreciation is.
Without my mother, I would not be
who I am today. By helping my mother, I not only realized how
difficult
it is to get something done on your
own, but I also have come to appreciate the importance and value of helping other people."
The director said, "This is what I am
looking for in a manager. I want to
recruit a person who can appreciate
the help of others, a person who
knows the sufferings of others to get
things done, and a person who would
not put money as his only goal in
life. You are hired!"
The new manager worked very hard
and received the respect of his
subordinates. Every employee worked
diligently and worked as a team. The
company's
performance
improved
tremendously. All because this new
manager had gained a significant
portion of Social Awareness.
You can let your child live in a big
house, eat a good meal, learn piano,
and watch TV on a big screen. But if
you want to raise Social Awareness
and Emotional Intelligence in your
kids, when you are cutting grass, let
them experience it as well. After a
meal, let your children wash their
plates and bowls together with their
brothers and sisters. Let your kids
know that even though you could
afford a maid, you may not have
one ... because you want your
children to experience the difficulty of
learning how to work with others to
get things done.
- 30 -
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Our Sponsor’s Thank You!

Curt Merriman Printing

Classy’s
“Diner in the Pierre Mall”

uadalajara

Prairie Pages Bookseller LLC
Stanley County Booster Club

Lynn’s DakotaMart of Pierre
Retired Seniors Volunteer Program

Pierre Police Department.
KGFX Dakota Radio Group
KCCR Radio
SD Dept of Education
Pierre School District
Stanley County School
SD Dept of Labor, Experience Works
Teen Court (CAC’s)
Capital Journal
Hughes County Sheriff
Stanley County Sheriff
Rocky & Skyla Nicholas
Capital University Center

4-H Youth Development
SD Regional Cooperative
Extension Service

